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Ensure Compliance 
and Stay Informed 

 

The Washington Cares 

Act requires meticulous 

attention to exemptions 

and opt-out provision. 

 

The Washington Care Act (WA Care Act), the nation's first mandatory long-term insurance 

benefit program, is set to commence on July 1, 2026. Beneficiaries of the program can access 

a variety of long-term care services including professional care, equipment provisions, home 

safety evaluations, and compensation for family caregivers. 

Initially passed in 2019, the Act faced confusion and legal challenges, notably a class-action 

lawsuit contesting its implementation. This prompted legislative amendments for clarity and 

feasibility, resulting in the passage of House Bill 1732 and House Bill 1733. These 

amendments have postponed the benefit commencement to July 1, 2026, and delayed the 

tax on employee wages required to fund the program to July 1, 2023. 

As the deadline for tax collection and reporting nears, it's crucial for employers to 

understand their responsibilities under the WA Cares Act and prepare accordingly. 

 

 

Introduction to the Washington Cares Act 

Overview of the Funding Mechanism 

Employee Premiums: The WA Cares Act is financed through a premium paid exclusively by 

employees. The premium, set by state law, is calculated at 0.58% of an employee's gross 

wages, which equates to $0.58 for every $100 earned. For instance, an employee with an 

annual salary of $50,000 will pay a total premium, or tax, of $290. 

Employer Responsibilities: Starting July 1, 2023, employers are required to begin withholding 

these premiums unless an employee presents a state-issued exemption letter. In the absence 

of such a letter, all employees working within Washington State are obliged to contribute to 

the WA Cares tax. Exceptions are made for self-employed individuals, employees of federally 

recognized tribes, federal government employees, and other employees who qualify for an 

exemption. 


