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Before the Inspection: Develop a Plan 

• Who is designated to represent the company in a DOSH inspection? 

• Are there enough people in enough locations to get to all sites within 

an hour? 

• Will you demand a warrant or consent to the inspection? 

• What event/action will trigger Attorney involvement? 

The Inspector Arrives 

• For the Inspector - Is a safety overview required? Is PPE needed?  

• Should this be a Focused Inspection at construction sites? 

o Does your company qualify? 

• Designated Representative to make only factual comments – if unsure 

of an answer, don’t guess 

o “I don’t want to guess. I’ll note your question and get you an 
answer as quickly as I am able.” 

• Take photographs of what the Inspector photographs – use company 

phone/camera if possible 

• Take notes on Inspector comments and questions 

• Correct any perceived hazards immediately once noted by Inspector 

• Request that all document requests/requests for information be made 
in writing 

 

 

 

 

 

 

Post Inspection 

• Comply with Document Requests – Unless objectionable/beyond the 
scope of DOSH’s authority 

• If additional time is needed, request an extension early – do not wait 

until the deadline 

• Employee interviews – are employees familiar with their rights?  

o Entitled to refuse interview (unless compelled by subpoena) 

o Entitled to have another person present during the interview 
(management may be excluded) 

o Don’t guess; don’t speculate; only speak to the facts you know. 

 

Closing Conference  

• Not the time for an argument 

• Take notes 

• Ensure Inspector has the correct mailing address 

• Ensure that the person processing the mail is alerted to the Citation’s 
arrival and knows what to do when it arrives 

• If you wish to appeal, ensure the appeal is filed within 15 business days 
from the date of receipt 

o Err on the side of caution, and count the deadline from the 
date of issuance instead of receipt – this will help ensure that 

the appeal timeliness is not questioned 
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