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Temporary 

Construction 

Workers 

Must be compensated 

for any accrued and 

unused sick leave and 

safe time upon their 

employment 

termination.  

 

 

Applies  

Whether separation is 

voluntary or 

involuntary. 

Effective January 1, 2024, Senate Bill 5111 
mandates that short-term construction 
workers in Washington receive payouts for 
accrued but unused paid sick leave and safe 
time. This legislation explicitly targets 
workers categorized under the North 
American Industry Classification System 
(NAICS) industry code 23, excluding those in 
residential building construction under NAICS 
code 236100 who have not completed 90 
calendar days of employment. 

Current Requirements: Traditionally, 
Washington's regulations require employees 
to complete 90 days of employment before 
accessing accrued paid sick leave and safe 
time. This condition has disproportionately 
affected short-term or temporary 
construction workers whose assignments 
often conclude before the 90-day mark, 
rendering them unable to use their 
accumulated leave. 

New Provisions: Senate Bill 5111 addresses 
these challenges by ensuring that temporary 
construction workers under NAICS industry 
code 23, who do not meet the 90-day 
employment threshold are compensated for 
any accrued and unused sick leave and safe 
time upon employment termination. This 
adjustment guarantees that workers in short-
term roles are not disadvantaged by their 
inability to reach the employment duration 
required for leave utilization. 

General Payout Rules and Exceptions: Under 
the broader statewide paid sick leave and 
safe time law, there is no general 
requirement for employers to pay out 
accrued and unused leave upon an 
employee's termination, unless an 
employer's policy or a collective bargaining 
agreement dictates otherwise. However, if an 
employee is rehired within 12 months of their 
termination, they are entitled to have their 
previously accrued sick leave reinstated, 
unless the payouts were already executed 
under conditions such as those stipulated by 
Senate Bill 5111. 

Operational Adjustments for Washington 

Employers: Under the new law, Washington 
employers must review their workforce to 
identify which temporary construction 
workers are eligible for paid sick leave and 
safe time accruals. Employers should then 
establish procedures for tracking these 
benefits' accrual and eventual payout. 

Practical Application: Consider a temporary 
construction worker who starts employment 
on January 1 and whose employment 
concludes on March 22, just 80 days later. If 
this worker is employed 40 hours per week 
over 12 weeks, they would accrue 12 hours of 
paid sick leave and safe time. SB 5111 
requires this accrued time must be paid out 
on the next scheduled payday following the 

 

 

This legislation marks a pioneering approach to paid sick leave and safe 

time laws in the United States, with Washington leading the way. 

 


