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Why Maphet
Matters

In Maphet the question
addressed by the court
was whether the self-
insured employer had

accepted a condition
when it had authorized
multiple surgeries to
treat that condition.
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The Maphet Decision Overview

Since its ruling in 2019, the Washington Court of Appeals decision in Clark County v. Maphet
has stirred significant unease among employers and retrospective rating groups throughout
Washington state. The core issue in Maphet centered on whether a self-insured employer
had implicitly accepted a medical condition by authorizing multiple surgeries to address it.
Post-Maphet, plaintiff workers’ compensation attorneys argue that any treatment under a
claim implies the employer’s acceptance of responsibility for the condition, irrespective of
the treatment's rationale.

Clarification of Legal Interpretations

Despite concerns, the Maphet case did not establish that payment for treatment alone
constitutes acceptance of a condition. The Court affirmed the trial court's decision to exclude
evidence of payment, reinforcing the principle that, “Evidence of furnishing or offering or
promising to pay medical, hospital, or similar expenses occasioned by an injury is not
admissible to prove liability for the injury.”

Specific Authorization as Acceptance

The decisive factor in Maphet was the specific authorization by the self-insured employer of
surgeries to treat a condition known as "patellofemoral instability". The employer had
approved the sixth, seventh, and eighth surgeries specifically to address this instability. Thus,
by directly authorizing these surgeries, the self-insured employer was judged to have
accepted the condition, since the surgeries were exclusively intended to treat that specific
medical issue.
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