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In anticipation of the contentious election

Washington State The addition of the “Employee Free Choice

Act” to RCW 49.44 prohibits an employer
from taking any adverse action against an

ahead, our Legislature enacted the
employers are legally

required to display three Employee Free Choice Act” in its last

Legislative session. The Act goes into effect

posters in their workplace employee for refusing to attend a meeting

onJune 6, 2024, and restricts an employer’s

to inform employees of or to read a communication regarding the

— ability to communicate its political or ) e . .
their rights and employers’ political or religious view, or for
s religious views to its workers. An employer . .
responsibilities. using an adverse action as a threat to an
cannot make a worker attend a meeting, . L. .

employee or in retaliation against an
listen to, or read a communication of the . .

employee that reports a violation of the Act.

Free Poster employer’s opinion concerning political or

Download

It empowers the employee to bring a

religious matters. Any communication of . .
lawsuit for damages against the employer,

the employer’s political or religious views

but it must be commenced within 90 days
Department of Labor & must be voluntary for the worker.

of an alleged violation.

Industries: Required
Workplace Posters

“Political matters” are defined as matters y
Employers must add the “Employee Free

Choice Act” to their posted Notice of
Employee Rights. The Department of Labor

related to political office, political parties,
proposals to change legislation or

regulations, and the decision to join or .
| | | | and Industries does not yet have an

support any political party or political, civic, “ .
PP yp partyorp updated poster of “Your Rights as a

community, fraternal, or labor association ” . . .
¥ Worker” on its website. You can find the

or organization. "Religious matters" are .
enacted Session Law here.

defined as matters related to religious

affiliation and practice, and the decision to

join or support any religious organization or

association.
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