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UPCOMING WEBINAR - Feb. 13

Navigating New Challenges: Managing Increased

Liability for General and Upper-Tier Contractors

Thurs. February 13th
11am - 12pm

Brian Padgett Presenting

Join us for a free webinar tailored for general contractors and upper-tier
contractors. Understand the Department’s General or Upper-Tier Contractor (Stute)

Responsibility Policy and its implications for your business.

Increased Liability Exposure
The policy enforces "per se" liability. You are accountable for subcontractor safety

violations. This could lead to severe penalties and damage your business reputation.

Skilled Legal Guidance
Our attorneys have extensive experience representing contractors against the

Department, seasoned knowledge of the law, and up-to-date legal strategies tailored to
effectively manage and mitigate contractor liability risks.

Interactive Training Sessions
Get a detailed analysis of how this policy has impacted contractors. Learn compliance

best practices. Discover proactive measures to protect your operations.

Act Now
Don’t wait until it’s too late. Adapting to these changes is crucial for your success and the
safety of your employees. Contact Employer Solutions Law to register for the webinar or

schedule a consultation.

Email Anne to gain access.

WRITING AN EFFECTIVE PAID

SICK LEAVE POLICY

https://employersolutionslaw.com/
mailto:anne@employersolutionslaw.com
mailto:anne@employersolutionslaw.com
https://files.constantcontact.com/aa2c703e401/aac7500c-e5bd-44ce-b46f-e2c0ddb60000.pdf?rdr=true
https://files.constantcontact.com/aa2c703e401/54c9e0b7-9232-488d-a2ba-29eea62b4dcf.pdf?rdr=true
https://www.gishab.org/registration-is-open-2025-ag-safety-day/
https://www.gishab.org/events/
https://www.linkedin.com/company/employer-solutions-law
https://www.facebook.com/pages/Employer-Solutions-Law-formerly-K-Solutions-Law/161621047199350
https://employersolutionslaw.com/
https://www.constantcontact.com/landing1/vr/home?cc=nge&utm_campaign=nge&rmc=VF21_CPE&utm_medium=VF21_CPE&utm_source=viral&nav=4fcad94f-e73a-4d13-b30e-5b177533ab66


by Sarah Capelli

Washington’s Paid Sick and Safe Leave law (RCW 49.46.180, 49.46.200, and 49.46.210)
requires employers to do many things, but it does not always require employers to write a
policy. So why bother? For starters, the employer benefits from a written policy. Only
with a written policy can the employer require employees to give advance notice for
absences and request verification for absences that exceed three days. The employer
also has more options for administrating its paid sick leave entitlements with a written
policy. Only with a written policy can an employer create a universal paid time off (PTO)
program, frontload paid sick leave, implement a shared leave program, and choose an
accrual year other than the default calendar year. More than this, a well-written paid sick
leave policy is key to managing your company’s liabilities, avoiding common problems,
and providing required notifications in one place.

What follows is a list of  “dos” and “don’ts” to consider when writing an effective paid
sick leave policy in Washington State. (See full article below.)

Developing an effective paid sick leave policy not only benefits you as the employer, it
proactively avoids common problems. Even if you already have a written policy, it needs
regular legal review to ensure it is up to date with the ever-changing and expanding
state law. Attorneys at Employer Solutions Law are ready to assist you.  

Read full article here.

Paid Sick Leave Minimum Requirements - WA L&I

REMINDER:

Post OSHA Log Summary

From WA Dept. of Labor & Industries

Most businesses are required to post their OSHA Log summary from February 1st to April

30th. 
This summary must be posted in each establishment where notices to employees are
customarily posted, such as next to the required posters for your workplace. 
Does that include your business?

Small employers and low-risk businesses may be exempt from these requirements if:
They have 10 or fewer employees at all times during the previous calendar year at all of
their combined business locations.
The business is included on the industry exemption list in Table 1 under WAC 296-27-
00105.
Note: An exemption does not apply if the Bureau of Labor Statistics (BLS), OSHA, or
DOSH notifies you to comply.
Resources to help

Recording & Reporting eLesson
Injury & Illness Recordkeeping Forms - 300, 300A, 301
Safety and Health Recordkeeping page

https://files.constantcontact.com/aa2c703e401/aac7500c-e5bd-44ce-b46f-e2c0ddb60000.pdf?rdr=true
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https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Flni.wa.gov%252Fforms-publications%252Frequired-workplace-posters%253Futm_medium%3Demail%2526utm_source%3Dgovdelivery%2F1%2F01000194ae6aff7e-7c1c7cb4-1751-4ed3-a90f-d2f8954de7df-000000%2FsuIXKgPQK-_rsAptB3Qy3FH0b5_WOeCAq3iEs0XN3mw%3D390&data=05%7C02%7Canne%40employersolutionslaw.com%7C266732a5569046170e8c08dd3fd32bc1%7C68f6c2f5ff3742b1a81f55f96edc6ab1%7C0%7C0%7C638736898388753945%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=oYIEyU1BiI3Maq9YGQSsVkMQV8bSmE4MCFu5YGog7p8%3D&reserved=0
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UPCOMING EVENTS

Agriculture Safety Days
Yakima - Feb. 5

Wenatchee - Feb 26
Agriculture Safety Day offers safety and health training
on topics that are important to agriculture employers

and workers in Washington. This industry is one of the largest in the state with one of the
highest injury rates so prevention is good for workers and makes good business sense!
Health and safety exhibitors will also be there with educational booths, product displays
and demonstrations. 

Registration Link

Maritime Safety Day
April 2nd

Washington State Fair - Puyallup

Construction Safety Day
April 3rd

Washington State Fair - Puyallup

Educational Scholarship Opportunity
The Governor’s Industrial Safety & Health Advisory Board’s Construction Safety Day
Planning Committee is awarding two $1,250 scholarships. The intent is to assist
students who are furthering their education in construction safety and/or
occupational safety. Application Deadline March 14, 2025.

Scholarship Information and Application

If you would like receive our Newsletters, email
Anne@EmployerSolutionsLaw.com.

FOLLOW US The purpose of this newsletter is to provide general

information and should not be construed as legal advice.

Each situation is unique and legal advice must be tailored to

the facts of the specific case or incident. This newsletter is

for informational purposes only and is not a

solicitation. Privacy is important to us. We will not sell, rent,

or give your name or address to anyone. At any point you

can select the link at the bottom of this newsletter to

unsubscribe, or to receive less or more information.

Brian Padgett | ​Brian@EmployerSolutionsLaw.com
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Employer Solutions Law | 2700 Richards Road Suite 201 | Bellevue, WA 98005 US
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