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JUNE NEWSLETTER

CRANE RULES UPDATE: Forklift Petition Moves Forward

Industry Participation Needed in Upcoming Crane Rule Review:�8LI�;EWLMRKXSR�GSRWXVYGXMSR

MRHYWXV]�QE]�WII�GLERKIW�XS�VIGIRXP]�EHSTXIH�GVERI�VIKYPEXMSRW�EJJIGXMRK�JSVOPMJXW�YWIH�XS�PMJX

WYWTIRHIH�PSEHW�

0EWX�]IEV��XLI�%WWSGMEXIH�+IRIVEP�'SRXVEGXSVW�SJ�;EWLMRKXSR��XSKIXLIV�[MXL�RYQIVSYW�MRHYWXV]

KVSYTW��successfully petitioned the State Department of Labor & Industries (L&I) to reconsider a

portion of the new crane rules��9RHIV�XLI�GYVVIRX�VYPI��JSVOPMJXW�YWIH�[MXL�E�LSSO�SV�WLEGOPI�XS�PMJX�E

WYWTIRHIH�PSEH�EVI�XVIEXIH�EW�GVERIW��XVMKKIVMRK�XLI�JYPP�VIUYMVIQIRXW�SJ�4EVX�0��MRGPYHMRK�STIVEXSV

GIVXM«GEXMSR�VIUYMVIQIRXW�

-RHYWXV]�KVSYTW�EVKYIH�XLEX�XLI�VYPI�MW�QSVI�VIWXVMGXMZI�XLER�GYVVIRX�JIHIVEP�37,%�KYMHERGI��[LMGL

JSGYWIW�SR�JSVOPMJXW�IUYMTTIH�[MXL�E�FSSQ�SV�LSMWX��-R�VIWTSRWI��L&I granted the petition and has

agreed to begin a stakeholder process to review the issue�

;LMPI�XLMW�HSIW�RSX�KYEVERXII�E�VYPI�GLERKI��MX�HSIW�STIR�XLI�HSSV�JSV�HMWGYWWMSRW�FIX[IIR�0
-�ERH

MRHYWXV]�VITVIWIRXEXMZIW��-RMXMEP�WXEOILSPHIV�QIIXMRKW�EVI�I\TIGXIH�XLMW�WYQQIV��ERH�L&I has

indicated it may also address other concerns�ERH�XIGLRMGEP�GSVVIGXMSRW�[MXLMR�4EVX�0�HYVMRK�XLI

VYPIQEOMRK�TVSGIWW�

For now, IQTPS]IVW�WLSYPH�VIQIQFIV�XLEX�XLI�current rule remains in effect��*SVOPMJXW�YWMRK�E�LSSO

SV�WLEGOPI�XS�PMJX�WYWTIRHIH�PSEHW�VIQEMR�WYFNIGX�XS�4EVX�0�VIUYMVIQIRXW�YRPIWW�ERH�YRXMP�XLI�VYPI�MW

GLERKIH�

7S��EW�SJ�XSHE]�

No formal stakeholder meeting date has  been set

0
-�[EW�I\TIGXMRK�XS�FIKMR�WXEOILSPHIV�HMWGYWWMSRW�in June/July�

;I�[MPP�email you an alert�EW�WSSR�EW�XLI�HEXI��XMQI��ERH�PSGEXMSR�EVI�ERRSYRGIH�
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Free Webinar

WISHA CITATIONS AND APPEALS: What Every Washington Employer Should Know:

A practical guide to reassumption hearings, Board appeals, and protecting your company from repeat

violations and increased penalties.

;-7,%�GMXEXMSRW�GER�LEZI�consequences beyond the initial penalty��3RGI�E�GMXEXMSR�FIGSQIW�«REP��MX

VIQEMRW�SR�ER�employer's record for years��GER�MRGVIEWI�I\TSWYVI�XS�VITIEX�ZMSPEXMSRW��ERH�QE]

EJJIGX�IPMKMFMPMX]�JSV�future contracting opportunities�

8LMW�[IFMREV�I\TPEMRW�XLI�STXMSRW�EZEMPEFPI�[LIR�E�GMXEXMSR�MW�MWWYIH��MRGPYHMRK�VIEWWYQTXMSR

LIEVMRKW��WIXXPIQIRX�STTSVXYRMXMIW��ERH�ETTIEPW�XS�XLI�&SEVH�SJ�-RHYWXVMEP�-RWYVERGI�%TTIEPW�

=SY�PP�PIEZI�[MXL�E�practical understanding�SJ�XLI�;-7,%�ETTIEP�TVSGIWW�ERH�strategies to protect

your safety record, VIHYGI�TIREPXMIW��ERH�QEREKI�PSRK�XIVQ�VMWO��4VIWIRXIH�F]�&VMER�4EHKIXX�

1EREKMRK�%XXSVRI]��)QTPS]IV�7SPYXMSRW�0E[�

õ Date:�8LYVWHE]��.YRI���

~ Time:�������%1��4EGM«G�8MQI


ë Where:�3RPMRI���*VII�XS�EXXIRH

Workers' Comp Penalties Increase

Employers Face 12.11% Increase:�&IKMRRMRK�.YP]����������;EWLMRKXSR�IQTPS]IVW�[MPP�JEGI�LMKLIV

TIREPXMIW�JSV�GIVXEMR�ZMSPEXMSRW�SJ�XLI�WXEXI�W�[SVOIVW��GSQTIRWEXMSR�PE[W�

8LI�MRGVIEWI�MW�XLI�VIWYPX�SJ�E������PE[�VIUYMVMRK�MR¬EXMSR�FEWIH adjustments every three years. TLI

YTGSQMRK�EHNYWXQIRX�MW������	��FEWIH�SR�GLERKIW�MR�XLI�7IEXXPI�EVIE�'SRWYQIV�4VMGI�-RHI\��1ER]

SJ�XLIWI�TIREPXMIW�LEH�VIQEMRIH�YRGLERKIH�WMRGI�XLI�����W�FIJSVI�XLI�PE[�[EW�IREGXIH�

%W�TIREPXMIW�MRGVIEWI��WS�HSIW�XLI cost of compliance mistakes.�)QTPS]IVW�XLEX�fail to properly

report injuries��QEMRXEMR�GSZIVEKI��SV�GSQTP]�[MXL�[SVOIVW��GSQTIRWEXMSR�VIUYMVIQIRXW�QE]�JEGI

higher penalties,�MRGVIEWIH�GPEMQ�GSWXW��ERH�KVIEXIV�WGVYXMR]�JVSQ�0
-�

;I�GER�LIPT�]SY�MHIRXMJ]�ERH�EHHVIWW�GSQTPMERGI�MWWYIW�XLVSYKL�KYMHERGI�SR�GPEMQW�QEREKIQIRX�

VITSVXMRK�VIUYMVIQIRXW��VIXYVR�XS�[SVO�TVSKVEQW��0
-�MRXIVEGXMSRW��ERH�WYTIVZMWSV�XVEMRMRK�

0
-�LEW�TVSZMHIH�E�PMWX�SJ�EPP�XLI�TIREPXMIW�XLEX�LEZI�ER�EHNYWXQIRX��'PMGO�LIVI�XS�ZMI[�XLI�PMWX�
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8LI�TYVTSWI�SJ�XLMW�RI[WPIXXIV�MW�XS�TVSZMHI�KIRIVEP MRJSVQEXMSR�ERH�WLSYPH

RSX�FI�GSRWXVYIH�EW�PIKEP�EHZMGI� )EGL�WMXYEXMSR�MW�YRMUYI�ERH�PIKEP�EHZMGI

QYWX�FI�XEMPSVIH�XS XLI�JEGXW�SJ�XLI�WTIGM«G�GEWI�SV�MRGMHIRX��8LMW�RI[WPIXXIV

MW JSV�MRJSVQEXMSREP�TYVTSWIW�SRP]�ERH�MW�RSX�E WSPMGMXEXMSR��4VMZEG]�MW

MQTSVXERX�XS�YW��;I�[MPP�RSX�WIPP��VIRX� SV�KMZI�]SYV�REQI�SV�EHHVIWW�XS

ER]SRI��%X�ER]�TSMRX�]SY GER�WIPIGX�XLI�PMRO�EX�XLI�FSXXSQ�SJ�XLMW�RI[WPIXXIV

XS YRWYFWGVMFI��SV�XS�VIGIMZI�PIWW�SV�QSVI�MRJSVQEXMSR�
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